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Olscamp
gives
•
•
overview 1n
convocation
speech Sept. 9
President Olscamp summed up the
mood of campus employees in his
address at the Classified Staff Convocation when he said "money seems to be
the thing on everybody's mind these
days.·
Olscamp gave an overview of budgetary events on the state level and said
the economy has not yet stabilized.
Salaries will be a priority, but increases
won't be easy. Fees can only be
increased 7 percent, the state maximum.
next year, which is the second year of
the biennial budget.
"If we are to find money for salaries at
this University in the next two years, it
must come from internal sources," he
said.
In regard to salary changes, Olscamp
took the opportunity to dispel a rumor
that he or any of the vice presidents has
received raises.
"No one got a raise this year. That
includes me and the vice presidents,"
Olscamp said.
Olscamp said in a time of recession he
would not take away jobs to provide
others with salary increases, but he did
make one commitment. "I want to
promise you that by July I will implement
phase two of the dassified staff market
adjustment survey; Olscamp said. The
adjustments were established to make
University dassified jobs equitable with
similar jobs in the current market. Phase
one called for $242,052 in 1989.
Another reason for tight budgeting is
that money has been spent on increasing computer facilities and library
holdings, in addition to other enhancements, Otscamp said.
Reviewing capital improvements
during the past decade, Olscamp said
14 buildings have been added to
campus, ackfrng that on Sept 5 he
received pretiminary recommendations
for the capital budget from ti'le Ohio
Board of Regents and BGSU has been
recommended for $18.2 million worth of
improvements. The improvements
indude a joint library facility with the
University of Toledo, phase two of the
new general classroom building,
replacement of South Hall, phase two of
the Eppler project and other items.
Olscamp also spoke about health care
and admissions concerns.
He mentioned that a Blue Ribbon Task
Force on Health Care is being formed to
review policies and will have representation from all segments of the University
community.
Olscamp said the pool of student
applicants for universities is currently at
its lowest point, but Bowling Green has
done well in maintaining enrollment.
Students admitted to the University
have better ACT scores and high school
grades than students did 1O years ago, a
fact that proves Bowling Green is attracting better students, Olscamp said.
"Even though the number of available
students has gone down in Ohio, we
have a provable increase in the quality
of students," Olscamp said.
He said graduate student enrollment is
up, which h:ls helped compensate for a
small decrease in undergraduate student
enrollment.
He also reviewed increases in minority
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At the Classified Staff Convocation Sept. 9, President Olscamp, right, addressed
employees about University financial and employment issues. Also at the convocation, Marcelino Vara, physical plant, received the Outstanding Service Award and
scholarship winners were students Gail Leigh Gudehus, sophomore computer art
major, and Jami Sue Weirauch, sophomore social work major.
-photo by Eric Mull

Vara's enthusiasm earns 1991
Outstanding Service Award
At 4 a.m., many University employees
are still asleep, but for some the day has
already begun. One such person arrives
at that early hour with a smile on his face
and an enthusiarn for his work, qualities
which have helped him earn the 1991-92
Outstanding Service Award from the
Classified Staff Counal.
Marcelino Vara, a custodian at the
Health Center, "was a rrttle shocked and
surprised" to hear his name announced
as the winner of the award at the Classified Staff Convocation on Sept. 9. He
received $400 and a plaque.
Vara, the third person to receive the
award, has worked at the University
nearly three years. He worked in inventory management for six months, then
moved to the physical plant
Recipients are selected on the basis of
job performance, dependability, cooperation, willingness to serve, innovation, initiative and attitude. The award also
recognizes an employee's commitment to
the University, willingness to give
uncompensated time to campus activities, making up work time and assistance
to others even when such assistance is
not part of the job.
Vara's primary assignment is in the
computer services and art design areas
on the second floor and sometimes on
the first floor and stairway areas.
•tt's a whole lot of responsibility," Vara

said.
He said he tries to be helpful, and offers
to do extra jobs or overtime if he can. Ml
enjoy working a lot," he said.
Vara is married and has a five-year-old
son. He said he is very happy, and
intends to stay that way.
Ml want to stay at the University until I
retire," he said.
Vara's supervisor, Bev Rothenbuhler,
said Vara is very pleasant and conscientious in his work.

"He takes pride in his work and makes
the effort to do more than expected,"
Rothenbuhler said.
She added that the people who work in
the computer services area have already
asked if Vara could come with them to
Hayes Hall when that building becomes a
University computer center next year.
"He doesn't give 100 percent, he gives
110 percent, and he gives it every day,"
Aothenbuhler said.
Vara said he believes it is his duty to
keep the building dean. ·rm proud of
myseH; work means a lot to me," he said.
Imogene Krift, manager of office
services, was the first person to win the
award, and Chris Sexton, business
manager of WBGU-lV, won the award
last year.

Swope lauds
Classified Staff
Council efforts,
achievements
Classified Staff Council responsibilities
highlighted council chair Roger Swope's
address at the Classified Staff Convocation Sept 9.
Swope introduced council representatives and presented past chair Kathy
Eninger with a certificate of appreciation
for the work she did during her tenure as
chair.
Swope went on to outline the responsibilities of the council, induding being
mindful of constituent needs, working
with the administration. defending rights
of the constituency. committee work and
listening to the concerns of the dassified
staff.
In the past year the council hosted the
first annual statewide dassified staff
conference. at which discussion topics
induded conducting wage surveys,
protecting benefits, promoting council
activities, examining hiring procedures
and annual performance evaluations,
encouraging participation in council,
improving leadership ability and working
within the University community. Six representatives of Ohio universities
attended the conference. which next
year will be hosted by Wright State
University.
During the conference, Swope said he
discovered that the University is one of
few in Ohio that permits its dassified
staff to make suggestions and recommendations to the administration and be
involved with university committees.
He also noted that last year the council
initiated a policy for all full-time and
permanent part-time dassified staff to
convert sick leave into a maximum of 24
hours of personal leave during the
calendar year on a prorated basis.
The counal also received trustee
approval to etiminate the current step
and longevity process. "Steps will be
grandfathered out and in July 1994 the
entire salary pool for dassified staff will
be distributed equally; Swope said. He
added ·our salary compensation
committee win continue to seek information on wage survey for market value
and continue to stress to the adminstration our commitment to the second

Continued on page 2

Martin encourages University
staff to become more involved
Bowling Green is a good place to work and that's one reason the University has the
lowest classified staff turnover in the state, Robert Martin, vice president for operations, said in his Classified Staff Convocation address.
Another plus to working at the University is that in the past 1O years, the average
annual salary for full-time .:lassified employees has increased by more than $10,000
and the amount of benefits has also increased, Martin added.
In addition to low turnover, employee involvement and concern for quality are critical
to University success. he said.
"One of the keys in being able to present a successful program is quality." Martin
said. He challenged employees to get involved and to identify ways the University
operates and can improve.
Martin encouraged employees to participate on Classified Staff Council and
University committees when possible.
Martin said that several accomplishments are due to dassified staff involvement,
including hiring an executive director of personnel. implementation of the CUFS
system and the beginning of the new shuttle operation.
'We have what we think is a really succcessful shuttle system," Martin said.
Martin is currently working on evaluation of wage surveys with the CSC salary
committee.

Continued on page 2

Faculty I Staff grants
Kurt Deshayes. chemistry, $18,000
from American Chemical Society Petroleum Research Fund for research concerning cation mediated receptors which
may lead to the development of useful
·molecular switches.·

William M. Scovell, chemistry, $93,648
from the DHHS-National Cancer Institute
for research concerning character and
role of HMG 1,2-DNA interactions in
chromatin.

Elliott L Blinn, chemistry. $2.500 from
the American Chemical Society Petroleum Reseach Fund for advanced
scientific education and fundamental
research in the petroleum field.

W.C. Holland, Stephen McCleary and
Andrew Glass. mathematics and
statistics, $34,700 from the National
Science Foundation to study the automorphism groups of partially ordered number
sets.

Rex Lowe. biological science. $40.000
from the Cooperative Institute for Limnology and Ecosystems Research for the
documentation of the impact of zebra
mussels on the biology of benthic algae in
Saginaw Bay. Lake Huron.
Thomas B. Cobb. environmental
programs. $2,140 from the U.S. Fish and
Wildlife Service. the Firelands Audobon
Society and the Sugar Creek Protection
Society to fund a summer intern as a biological aide at the National Rsheries
Center. Great Lakes Biological Station.
Sandusky.
College of Musical Arts, $2,520 from

Arts Midwest to help support presentation
of the Musical Crossroads Series.
Andrew M.W. Glass. mathematics and
statistics, $5,575 (amendment) from the
National Science Foundation to engage in
research under NSPs U.S.-United
Kingdom Cooperative Science Program.
Reginald Noble, biological sciences,
$4,000 from the U.S. Environmental
Protection Agency to furnish a detailed
overview of current research concerning
air pollution within the U.S.S.R., and how
additional cooperative programs may be
established.

Allen S. White, theatre, $7,050 from
Defiance College for a graduate student
fellowship to direct Defiance College's
Forensics Program for the academic year.
Dennis Wojkiewicz, art. $4,250 from
the Ohio Arts Council as an Individual
Artist Fellowship recipient. for continued
research in the visual arts.
Nancy Brendlinger, journalism.
Fulbright scholar grant to serve as a
lecturer and researcher at Padjadjaran
University in Indonesia from January July, 1992.
Ann Marie Lancaster, computer
science, $133,618 (renewal) from the
Ohio Board of Regents to enhance the
basic research facilities and capabilites of
the Computer Science department in
order to conduct more ambitious research
in the science of software development.
Reginald P. Noble, biological sciences,
$208,670 (renewal) from the Ohio Board
of Regents to be used to further enhance
graduate education and research in
genetics.
College of Musical Arts, $5,643 from
the Ohio Arts Council to help support the

1991-1992 Festival Series as well as the
Jazz at Bowling Green. Music at the
Forefront and Musical Crossroads series.
Charles Cranny, psychology. $96.533
(renewal) from the Ohio Board of Regents
to enhance the lndustriaVOrganzational
Program's outreach to business and
industry in order to provide research opportunities to faculty and graduate
students.
Robert Thayer, musical arts. $129,364
(renewal) from the Ohio Board of Regents
for coordination and sustained support
topresent contemporary music offerings
and expand the services of this program.

Mary Jane Hahler, assistant dean,
Firelands. $49,158 from the Ohio Board of
Regents to strengthen the social sciences
at Firelands by increasing the availability
of course offerings and expanding the
human services associate degree.
James West, marketing, $104,154 (renewal) from the Ohio Board of Regents to
enhance the research environment to
increase research productivity and to
revise the graduate curriculum in order to
develop a formal concentration in the
MBA program on industrial marketing.
Douglas Neckers, chemistry, $101,733
(renewal) from the Ohio Board of Regents
to enhance the instructional staff, support
laboratory set up costs and proportionally
fund the operation of the Center for Photochemical Sciences.

Gary Hess, history, $79,082 (renewal)
from the Ohio Board of Regents to
enhance the history and contemporary
policy program.

Thomas Attig, philosophy, $112,020
(renewal) from the Ohio Board of Regents
to enhance the applied philosophy
program as well as the Social Philosophy
and Policy Center.
Hassoon Al-Amiri, mathematics and
statistics. $130.435 (renewal) from the
Ohio Board of Regents to establish a full
year Eugene Lukacs Visiting Professorship in Stastics.
Robert DeBard and Charles Stocker,
Rrelands. $55,660 (renewal) from the
Ohio Board of Regents to further enhance
teaching methods and provide technological equipment for student use in the areas
of English composition. biology, accounting and electrical engineering.
Clyde Willis, health and human
services, $4,000 from Mercy Hospital for
development and presentation of social
medicine and public health seminar
curricula.
Pietro Badia, psychology, $32,078 (renewal) from the Fragrance Research
Fund for research focused on responsivity
to olfactory stimulation in sleep and the
effects of various fragrances on the
quality of sleep.
Douglas G. Ullman, psychology,
$8,000 from Psychological Resources to
fund a psychology assistant to receive
training with the Psychological Resources
program.
Douglas G. Ullman, psychology,
$15,000 from the Ohio Department of
Mental Health to fund three advanced
level, clinical doctoral student placements.

Faculty I Staff presentations
Paul Shilling, business and industrial
liaison, Rrelands, toured the Honda of
America Plant in Marysville and attended
two presentations in the plant.
Jane Forsyth, geology, lectured on geology for naturalists at an OONA training
session for the state parks in June. She
also lectured on the geology of the Erie
Islands at the summer biology station of
Ohio State University on South Bass
Island. In July, she lectured on the
geologic setting of Wood County for the
Wood County Parks.
Vincent Corrigan, music, presented
·Modal Transmutation and its Relationship
to 13th-Century Rhythm· at the 26th
International Congress on Medieval

Studies in May at Western Michigan University.
Rush G. Miller, Cliff Glaviano and Errol Lam, libraries and learning resources,
presented "Tuning the Sound Board- at
the fourth annual National Conference on
Racial and Ethnic Relations in American
Higher Education in San Antonio in June.
Bonnie Gratch, libraries and learning
resources, presented "Enabling Teachers
to Prepare Students for the Information
Age· at the Joint International Conference
of the Educational Council of Ontario and
the International Congress of Technology
in Education in Toronto in May.
Brownell Salomon, English, presented

New administrative staff members hired
Fifteen persons have joined the administrative staff recently. They are: Linda Eynon,
microfilm assistant and camera operator, Center for Archival Collections (formerly a
classified employee); Diane Abbott, math specialist, academic enhancement; Theresa
Clickner, box office manager. College of Musical Arts; Cynthia Carr, hall director,
residential services; Karen Dlosh, complex coordinator, residential services; Daniel
Elliot. hall director. residential services; Laurie Hamilton, hall manager, residential
services; Rodney Ralston, hall manager. residential services; Christopher Taylor,
hall director. residential services; Stephanie Weiss. hall manager, residential services;
Lu Ann Kelso. nurse clinician. student health services; Barbara \Veadock, interim
Monitor editor. public relations; Rajil Sayani, program scheduling assistant. WBGU-lV;
Fritz Lalendorf Jr•• director of corporate support, WBGU-lV; and Roger Minier. educational technologist. WBGU-lV.

Women's studies begins 'Feminist Forum'
The women's ~Kiies program will present a bi-monthly series of programs this year
dealing with women's and gender issues.
The first will be held from 4-5:15 p.m. in the second floor faculty lounge of the
University Union on Sept. 18.
-exp1oring Difference-will be the topic of discussion and the meeting will be facilitated
by Dr. Delia Aguilar, women's studies/ethnic studies, and Linda Marcas. senior popular
culture major.
Feminist Forum offers members of the campus community an informal and relaxed
setting for the presentation and discussion of these issues. The forum will also allow
participants to become acquainted with research and disciplines other than their own.
thereby developing a truly interdisciplinary awareness, which is a fundamental principle
of the women's studies program.

"Interpreting Proverbs in Julius Caesar- at
The World Shakespeare Congress in
Tokyo.

sium at Connecticut College in April. He
also presented a multi-media performance
for the Dia Foundation in New York City.

Denise Hartsough, telecommunications, presented "Theorizing Ethnography:
Empiricism, Screen Theory, and Standpoint Epistemology· at the national
meeting of the Society for Cinema Studies
in Los Angeles in May and also served on
the panel "Classroom Dynamics and Multiculturalism: In August, she presented
"Rim/Video as an Organizing Tool: Reproductive Freedom in the Heart!~ at the
national meeting of the University Rim
and Video Association.

John Moore, personnel, presented
"Communication Tips for Top Sales Executives· at the Northwest Ohio Minority
Business Development Council's business card exchange and breakfast in
April.

Janet Ballweg, art, conducted a oneweek drawing workshop at the Tennesee
Arts Academy in June. She also presented a slide lecture on her own work
and a demonstration in printmaking and
partipated in a panel discussion on "Advocacy in the Arts:
Charles Crow, English, presented-was
lshi Jack London's Wild Brotherr at the
Popular Culture/American Culture joint
meeting, San Antonio, California, in
March.
Burton Beerman, music, performed
concerts with the Electric Arts Duo in
Kansas and Oklahoma in March. He
presented a concert and was a member
of a panel entitled "Virtual Reality and
Media. at the Art and Technology Sympo-

rist

of the center, and is made available upon
request to members of the BGSU
community residing outside the city limits.
The service has not been utilized during
the relatively mild winters of recent years,

Mary Natvig, music, sang at the International Schutz Conference in Rochester,
N.Y., as part of conference chorus which
performed a variety of works by Heinrich
Schutz in May.
Ronald L Lancaster, computer science, and Richard Zera, computer
services, presented "Implementation of
Comprehensive, Integrated Administrative
Systems: Central Coordination with
Distributed Control," at CUMREC '91 in
Louisville, Ky., in April.
Terry W. Parsons, Student Recreation
Center, presented ·A Pragmatic Model for
Assessmenr and -Establishing a Prevention Index Regarding Health Promotion
Behaviors Among University Students,
Faculty and Statr at the 1991 NIRSA
National Convention.

Faculty I Staff recognitions
Rich Wilson, special education, is the
new editor in chief of LO Forum, a
publication of the National Council for
Leaming Disabilities. The summer issue
and subsequent issues will include
columns by Ruth A. Wilson and David
Majsterek., special education.

Off-Campus Student Center seeks housing list volunteers
The Off-Campus Student Center
maintains a list of Bowling Green residents who are willing to provide emergency housing during periods of severe
weather. The
is kept in the main office

Kay Moore, music, presented "Teaching Creatively· and adjudicated at the
Ohio Music Teachers Association in
Rndlay in April.

but it is important that emergency shelter
be available should the weather be more
severe this year. H you can help, please
contact the Off-campus Student Center,
1050 Moseley Hal at 2-2573.

Mel Brodt, health, physical education
and recreation (emeritus), served as head
coach for the 1991 USA Indoor Track and
Reid Team for the World Indoor Championships held in Spain in March. He also
coached the team in a dual meet with
Great Britain, which the team won. Brodt
served as a referee at the USA National
Men and Women's Senior Track and Reid
Classic (Olympics) held in NY in June.
Wallace DePue, music composition and
history, won his sixth consecutive
American Society of Composers, Authors
and Publishers Award. He received the
$500 cash award in recognition of his
catalog of original compositions and
recent performances of works.

ASC sets nine goals for upcoming year

Moore addresses concerns at Administrative Staff Council meeting
Executive director of personnel services
John Moore addressed the first Administrative Staff Council meeting of the fall
semester Sept. 5.
A top concern of the constituent group
was what will be done to fill the associate
director for administrative staff position.
Moore said personnel services is ~getting
a teer for what duties that position should
encompass. Currently. the position will
remain vacant due to budgetary restraints.
In response to a council request for
more frequent administrative staff
handbook updates. Moore said a committee could be formed to examine the
feasibility of having them twice a year.
Additional concerns Moore said would
be given attention in the upcoming year
include the following:
- Payment of 10 months of PERS
credit for nine-month contract employees
who actually earn income in ten months;
- Salary/gender equity issues;
-Getting paid vacations for grantfunded contract employees;
- Succession planning;
- Uses of personal leave;

- An early awareness program is beginning, and one of the first steps is to
train supervisors to detect possible drug
or alcohol problems in employees and
learn where to direct them for help.
- Formation of the Blue Ribbon Task
Force on Health Care was discussed. and
Moore said further information on the task
force would be distributed within the next
few weeks.
- An administrative staff hiring manual
has been mailed to 75 contracting
officials. deans and departments who
have historically hired administrative staff
and is expected to help ensure uniform
hiring procedures are followed, Moore
said.
Following his presentation. several
questions were raised by members of the
council. How employees should be
compensated for overtime and whether
an early retirement incentive program
would pay for itself. as well as a suggestion to form a committee on succession
planning were concerns voiced by council
members.
Also discussed was the need for a dear

Hiltner named associate dean
of health and human services
Or. John Hiltner.
a professor and
director of the
gerontology
program. has been
appointed associate dean of the
College of Health
and Human Services.
Or. Clyde R.
Willis, dean of the
Hiltner
college, said the
appointment is
effective immediately and will continue
through the 1991-92 academic year.

Hiltner joined Bowling Green's faculty
in 1958 as a member of the geography
department. In 1976 he founded and
was named director of the gerontology
program_
A licensed nursing home administrator in the state of Ohio and a fellow in
the American College of Health Care
Administrators, he has written many
papers and given numerous presentations in the fields of geography and
gerontology.
In 1989 he was named the Outstanding Gerontological Educator by the
Ohio Network of Educational Consultants in Aging.

Campus Security Act not likely to
affect University crime statistics
On Aug. 1 the Students' Right-to-Know
and Campus Security Act went into effect
across the nation. The law mandates that
accurate crime statistics be reported in a
timely manner to the government, the
campus community and prospective
students.
Universities that fail to comply with the
act will forfeit all federal funding.
As a result of the strict interpretation of
the act and resulting reporting of crime. it
is widely believed crime rates will appear
to jump on some campuses. However,
University Director of Public Safety Roger
Dennert! is confident Bowling Green's
crime rates will vary little with past years.
Mlt has been University policy for years
to accurately report crime statistics.ft he
said. ·1 would rather see [crime reports] on
the front page instead of tucked away in
some comer.·
When Dennert! interviewed in 1990 for
the position he now holds, he asked if
crime statistics were reported accurately.
He was assurred that they were.
The Campus Security Act requires universities to report crime on their campuses according to the definitions set by
the FBl's Uniform Crime Report, the
system the University police have used for
years, Oennerfl said.
An annual report, which must be made
available by Sept 1, 1992, will include the
statistics concerning murder, rape,
robbery, aggravated assault, burglary.
and motor vehicle theft. This report will be
given to all current students and employees; prospective students or employees
and the Secretary of Education.

Martin

Also, universities must "make timely
reports to the campus community on
crime considered to be a threat to other
students and employees.· Campus police
followed this new policy only last month
when a freshman reported she had been
raped by an acquaintance.
A CRIME ALERT was released to The
BG News, campus radio stations WBGU
and WFAL, local news media, and
bulletins were posted across the campus.
The ALERT reported the alleged incident
and suggested ways to decrease the
chances of a simliar violation_
Also, the ALERT encouraged anyone
else who has been victimized to report the
crime_
·Tue key to this whole thing [the
campus Security Act] is the victim
reporting the crime: said Lt. Ralph Bratt.
adding that awareness of crimes makes
crime prevention an easier task_
MWe're not going to hide anything. We
tell it like it
he said. "That's what the
act is for. We've been doing it for years_·
Although the first public report is not due
for another year, Bratt recently completed
a report detailing how Bowling Green is
already complying with the act
Bratt and other public safety officials say
they are glad the act has been passed.
"It's long overdue that colleges and universities who don't report crime honestly
are held accountable: he said.
- by Jim Tinker

is:
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student enrollment, new hires, retention
rates, non-traditional student enrollment
and an increase in minority faculty_

trom the tront

Bowling Green has invested in its employees by offering a variety of training programs
designed to increase skills and job knowledge. Martin said that more than 2,000
employees have been enrolled in the various seminars and workshops, some more
than once.

University-wide policy on when to use
flextime versus personal leave.
Moore concluded the discussion by
saying that racial and gender jokes have
been rampant on campus in the past two
weeks among all employees and reminded the council about verbal abuse
policies at the University.
After Moore's presentation. Dr. Josh
Kaplan. council chair. reported that there
are five carryover issues for the council
this year. Heading the list is obtaining
results of the Early Retirement Incentive
Program study. Other items include
requesting a change in administrative
contracts to add job descriptions. monitoring gender issues. claiming a role in the
financial exigency plan before the plan is
needed and assessing administrative staff
workloads.
Also in his report, Kaplan said Gregg
DeCrane. past council chair. has been
appointed as the Classified Staff Council
representative, and a Faculty Senate
representative is still needed.
The council approved in principle the following nine goals for the upcoming year.

- Work with all constituent groups on
the establishment of an equitable health
insurance plan for all University employees.
- Work with personnel services to
include job descriptions in administrative
contract wording.
- Explore all aspects of the feasibility of
restoring an Early Retirement Incentive
Program.
- Pursue matching funds for the Ferrari
Award with the development office.
- Work with personnel services in the
establishment of a personnel position to
serve the needs of the administrative
staff.
- Continue cooperation with other constituent groups.
- Continue efforts for a child care program.
- Establish a consistent. clearly defined
and fair campus-wide policy on flextime.
- Develop a salary and benefits
package goal.
The next council meeting is at 1 :30 p.m.
Oct. 3 in the Alumni Room at the University Union.

Skaggs, Welsh compile, edit
War of 1812 history anthology
"We have met the enemy and they are ours,· Commodore Oliver Hazard Perry
reported to his superior following the crucial Battle of Lake Erie, Sept 10, 1813.
In this historic confrontation. U.S. forces blockaded and captured nine British warships
following fierce fighting. This turning point in the War of 1812 allowed Gen. William
Henry Harrison to pursue a land campaign against the British and Native American
forces west of the lakeA year later the peace treaty was signed, assuring the fledgling United States political
clout and creating the longest unprotected border in the world.
This truly significant battle is the subject of a recently published book edited by two
University history professors.
War on the Great Lakes: Essays Commemorating the 175th Anniversary of the Battle
of Lake Erie explores in academic detail the occurrence and ramifications of this battle
less than 50 mites away_
Dr. David Skaggs, history, and Or. Jeffrey Welsh, Rretands, collected. edited and
have published 1O of the finest papers presented at a 1989 conference in Huron.
The symposium. organized by Welsh. attracted more than 200 of North America's top
historians.
Welsh said that as the conference was being organized. "we realized the caliber of
the professionals and the quality of the papers to be presented would make for an
excellent text·
In focusing on the battle's significance and the 175 years of peace that it produced
only 10 essays were selected, Welsh said_ However, an expansive bibliography of U.S.
and Canadian resources regarding the war in the Northwest Territory is included.
This is not the first time that Welsh and Skaggs have worked together on a project
Skaggs was Welsh's graduate and doctoral dissertation adviser.
'"He took me under his wing and this book is the maturation of the mentoring process:
Welsh said.
Welsh received his Ph.D. from the University in 1982 and has been affiliated with
Bowling Green in a teaching capacity since 1976, the last nine years at Rrelands. He
currently serves as director of the Lake Erie Regional Studies Program at Rrelands.
Skaggs is a widely known military history authority. A colonel in the U.S. Army Reserve, he has served at NATO headquarters, taught at West Point, edited since 1983
the Northwest Ohio Quarterly, and authored several books and numerous journal
articles.
War on the Great Lakes was published by The Kent State University Press.
- by Jim Tinker

Jacoby to study state mental health system
A University professor is one of seven Research Fellows who will help identify and
study major issues facing the state's mental health system in the 1990s.
Ohio Mental Health Director Michael F. Hogan named Or. Joseph E. Jacoby. sociology, to a 16-month research fellowship.
Research Fellows will interact with department officials and other service providers to
broaden mental health policy, clinical and operational perspectives. They also will
discuss research issues of mutual interest.
The program is funded by the Ohio Department of Mental Health and the National
Institute of Mental Health.
Hogan said the goal of the program is '10 enhance the ability of university-based. as
well as other researchers, to develop and conduct studies of importance to the public
mental health system. We want to exchange knowledge and build bridges with the
research community.·
Fellows, chosen from a field of 40 applicants. were selected on the basis of demonstrated research expertise or promise; experience in applied research in field settings;
familiarity with research issues in mental health; academic merit; and interest in and
commitment to future research in Ohio.
Jacoby joined the University in 1981 and specializes in the areas of corrections.
criminology. mental illness. deviance and law.

S'W'ope~trom~-the~tront~~~~~~~~~~~~~~~~~
segment of the wage adjustment and
make it a priority when funds become

available.·
Swope said the council has completed
the first year of having representation to
the Board of Trustees, something that has
proven beneficial to the council.
At the conclusion of Swope's address,
he invited Nancy White Lee, scholarship
committee chair, to announce the winners

of the 1991-92 scholarships. The scholarships went to two classified staff dependents, Gall Leigh Gudehus. a sophomore
computer art major, and Jami Sue
Weirauch, a sophomore social work/
criminal justice major, and two classified
staff members, Werdy Murphy, biological

sciences, and Tamara Genson Sharp,
social philosophy/policy.

'Breakfast in BG' starts Sept. 27
·Breakfast 1n BG: a series featuring
area speakers. will begin Sept. 27 at the
Mileti Alumni Center. John L. Kovach,
executive director for the Findlay/Hancock
County Community Development
Foundation. will present ·economic
Development that Works:
Kovach has been credited for much of
the economic growth and development
taking place in Findlay for the past seven
years. including the addition of 10 new
businesses employing more than 2,000
people. no loss of businesses in the area
and an average unemployment rate of 4.7
percent.
As part of his duties at the CDF. Kovach
coordinates the efforts of business
leaders and public officials in attracting
business to the Findlay area.
In the past, Kovach has stressed the
importance of unity among economic
developers. business leaders and

community officials.
Kovach is a member of the International
Advisory Council at the University of
Findlay, the Findlay City Schools Business Advisory Council and the board of
trustees of Owens Technical College. He
was honored by Civitan as Findlay/
Hancock County Citizen of the Year in
1989.
The breakfast will be held at the Mileti
Alumni Center on Mercer Road at the east
end of campus. Breakfast begins at 7:30
a.m. and Kovach will begin his address at
7:45 a.m. The discussion will end by 8:45
a.m.
The cost is $4.50 per person and
seating is limited. For information or
reservations, call 2-2424 by Sept. 20.
The breakfast series is sponsored by
the Office of University Relations. Future
dates for breakfast series presentations
are Oct. 25 and Nov. 22.

Chinese culture will be focus of luncheon
Faculty, staff and members of the community interested in learning more about
Chinese culture are invited to attend the first Arts and Sciences Forum Luncheon for
1991-92 Sept. 17 at noon.
Dr. David Roller, history, was a 1989-90 foreign language expert at Xi'an Foreign
Language Institute and will share his perceptions gained from his year abroad to
explore the ways in which traditional Chinese uses and definitions of physical space still
determine social and i)E!rsonal discourse in the People's Republic.
The lunch will be catered by Food Operations and served in the T ewers Inn,
McDonald Quadrangle. Soup, sandwich, chips, dessert and beverage will be served for
$5. Debit cards may be used.
To make reservations, call Donna at 2-2340.

Kaplan gives reminder on sickslip policy
Dr. Josh Kaplan. director of health
services, has announced that the Student
Health Center policy does not provide sick
slips to students who are too ill to attend
classes but do not need medical attention.
Faculty and staff should not send
students to the Student Health Center to
get verification that they are ill, he said.
In special cases, the health center will
attempt to provide verification of illness if
there is a written request from a staff or
faculty member. The request should
include the student's name and social
security number, the dates for which
verification is requested and some

indication of why verification is necessary.
The policy has been in place since it
was approved by Faculty Senate in 1985.

Olscamp continues
Student Open Forums
President Olscamp has resumed Student Open Forums at noon in the Chart
Room of McFall Center. The next open
forum will be Sept 25, and forums
scheduled for the remainder of the
semester are on Oct 9 and 23, Nov. 6
and 20 and Dec. 4.

Lab receives grant to study consequences,
causes of school crime on teenage students
A University professor has received a
$48,814 grant from the U.S. Department
of Justice to study the causes and consequences of school crime.
Dr. Steven P. Lab, director of the
criminal justice program, is heading a
project that will examine data gathered in
the 1989 National Crime Survey which
polled 15,000 students between the ages
of 12 and 19 on school crime.
Earlier studies have looked at crime
from the perspective of teachers, but this
project is thought to be among the first to
ask how students themselves view crime
in their schools.
'We're trying to find out what fadors are
related to the level of school crime,· said
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Lab, who has served as a consultant on
dealing with the problem of juvenile
gangs.
Preliminary data indicate that 229
students in the survey reported being
physically attacked and 58 said they had
been victims of robbery.
·Any large school system has some
problems of school crime and victimization, but it's not a blackboard jungle. The
number of students who are victims of
crime is fairly small; Lab said.
Lab and fellow researcher Dr. John
Whitehead of East Tennessee State
University are hypothesizing that schools
which have more structure and fairly rigid
disciplinary practices wm have lower
levels of crime. The pair wm examine such
factors as <fdferences between public and
private schools, whether hallways are
monitored and how the school day is
structured. They also will investigate
levels of fear among students and how
these youths respond to crime.
The researchers hope to complete their
work by May 1992.
Lab, in ad<frtion to writing numerous
articles for professional journals, is author
of the book Crime Prevention &>=
proacbes. Practices and Evaluation. and,
with Whitehead, is coauthor of the book,
Introduction to Juvenile Justice. both
published by Anderson Press.

Faculty I Staff positions

Faculty improvement leave, development
grant deadlines approaching
The Faculty Development Committee
wishes to remind faculty members of two
important upcoming deadlines.
Oct. 7 is the date on which applications
for Faculty Improvement Leaves in 199293 are to be submitted to the Office of the
Vice President for Academic Affairs.
Guidelines and format are in the Charter.
Nov. 11 is the deadline for submission
of Faculty Development Grant proposals
for projects during the following calendar
year. Faculty Development Grants are
available in amounts between $300 and
$2,500 for long-term developmental
projects. Guidelines are available in

Academic Enhancement: basic writing specialist. Contact Sam Ramirez, Search M017 (2-2228). Deadline: Sept. 20.
Academic Enhancement: counselor. Contact Sam Ramirez, Search V-018 (2-2228).
Deadline: Sept. 20.
Chemistry: director of business and operations. Contact Sam Ramirez, Search M015 (2-2228). Deadline: Oct 4.
Prevention Center: outreach coordinator. Contad Sam Ramirez, Search M-016 (22228). Deadline: Sept. 20.

--~

Folders for sale
The Office of Public Relations has
produced a new University folder available now to departments and offices. The
folder is brown with gold foil stamping of
the University seal and the words
·Bowting Green State University.· The
inside has two glued pockets; one is
diecut for a business card.
Folders are available for 60 cents each
by calling public relations at 2-2716.

Next CUFS class session begins Sept. 24
The following CUFS training classes have been announced for September and
October.
RX (on-line requisitions) will be from 8:30-11 :30 a.m. Sept. 24 and Oct. 7. There is no
prerequisite for RX.
RC/RT (receiving procedures)/(requisition tracking) is from 1:30-3:30 p.m. Sept. 26
and from 8:30-10:30 a.m. Oct. 9. RX is a prerequisite for this session.
Bl (budget inquiries) will be from 8:30-10 a.m. Oct. 8 and 14. RX and RT are required
before Bl can be taken.
SR (stock requisition) is from 1 :30-3:30 p.m. Oct. 7 and 11. RX and RT are also
required for SR training.
DP (departmental purchases) is scheduled from 8:30-10 a.m. Sept. 30 and Oct. 10.
RX and RT are prerequisites for DP.
AR (advanced requisition processing) is from 8:30-10 a.m. Oct. 16 and 17. RX, RC/
RT, SR and DP are prerequisites for AR training.
Anyone signing up for CUFS classes in Septt""mber/October should acquire a yellow
security form and have it filled out and returned to personnel services at 100 College
Park Office Building at least three business days before attending the RX class. Also,
those taking classes are encouraged to bring actual requisitions. stock requisitions, departmental purchase orders and payment orders that need to be completed so they can
be done in class. Class descriptions were printed in the Monitor on April 22. Additional
copies of the class descriptions are available from the Project-90 office at 2-9090.
To sign up for any class, contact Karol Heckman at 2-2225 or Ruth Milliron at 2-2237.

For sale
The College of Business Administration
has the following items of equipment for
sale to University departments and
offices. Interested parties should contact
Joyce Hyslop at 2-2747.
IBM PC, 512K, 2DD. CGA adapter,
Ouadram Ouadboard, keyboard, Amdek
300A monochrome display, $200.
IBM PC, 640K, 2DD, Techmar Expansion Board, keyboard, Amdek 310
monochrome display, $200.
IBM PC, 256K, 2DD, keyboard, IBM
monochrome display, $150.
Tandy 1OOOSX CPU with keyboard,
Amdek 200A monochrome display, $100.
C.ltoh F1 O Daisywheel Letter Quality
Printer, $100 or nearest offer.
Acoustical covers for impact printer (2),
best offer.

University computer services has
approximately 35 surplus, used DEC
asynchronous terminals (VT100, VT101,
VT102) which are available, free, to University departments and offices. Interested parties should contact Bob Shontz,
2-2102.
The German, Russian and East Asian
Languages department has for sale a
brand new, never used lrnagewriter II. For
further information, call the department at

2-2268.
Graduate Student Senate has for sale a
Panasonic FP 1520 copier in good
condition. For information, call 2-2426.

Datebook
Monday, Sept. 16
UAO Print Sale, through Sept 20, 10
am.-6 p.m. Lenhart Grand Ballroom,
University Union.

Open Auditions for the BGSU Theatre
production of ·Joseph and the Amazing
Technicolor Dreamcoat,• 7 p.m., 400
University Hall.
Classified Staff Council, 9 am.-noon,
Taft Room, University Union.

International Rim Series, "Young
T or1ess,• Gish Film Theater, 8 p.m. All
films in the original language with English

subtitles.

Faculty Senate, 2:30 p.m., Assembly
Room, McFall Center.

Wednesday, Sept. 18
Faculty Artist Series, Jerome Rose,
pianist, and Maria Rose, fortepianist, Will
perform a program entitled ·Homage
Mozart• as part of the University's yearlong Mozart celebration. The free concert
will be held at 8 p.m. in Kobacker Hall,
Moore Musical Arts Center.
Ph.D. Anal Examination, Stephen
Ashby, American culture studies, defends
·Henneneutics of Suspicion and the
Scapegoat: Taward Ontological Understanding,· 1:30-3:30 p.m., State Room,
University Union.

-
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Feminist Forum, 4-5:15 p.m., second
floor faculty lounge, University Union. The
topic will be ·Exploring 'Difference·.·

Thursday, Sept. 19
Lenhart Classic Rim Series, "The
Time Machine; 9 p.m., Gish Film Theater,
free.

Medici Circle reception, 4:40-6:30
p.m., Art Gallery. For all new faculty
members.

Friday, Sept. 20
Economics Colloquium Series, Dr.
Marc Jarsulic, University of Notre Dame,
Will present -Growth Cycles in a Discrete
Nonlinear Modet,• 3:30 p.m., 400 Business Administration Building.

Tuesday, Sept.17

a

The following administrative staff positions are available:

department offices or from the Office of
the Vice President for Academic Affairs.

Continuing Education for Faculty
Seminar will focus on Continuing
Education's summer workshop program,
1:30-3 p.m., State Room, University
Union.

Saturday, Sept. 21
Falcon Football vs. Cincinnati, 4 p.m.,
Perry Field. The game will also be
broadcast as the Sports Channel's Game
of the Week (Ch. 34).

Sunday, Sept. 22
Faculty Artist Series, Ivan Hammond,
tuba, and Richard Cioffari, piano, 8 p.m.,
Kobacker Hall, Moore Musical Arts
Center. Free.

